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5.	 A survey asks whether people think a politician is innocent or guilty of embezzlement. Which would be the best 
measure of central tendency to describe this dataset?

a)	 mean

b)	 median

c)	 mode

A: c

6.	 Explain your response to the previous question.

A: The data are nominal; that is, people believe the politician is innocent or guilty. Thus, with categorical data as in 
this example, the mode is the best measure of central tendency to report.

7.	 Look again at Table 4.5. Look at the second question, in the lower portion of that table.

a)	 What is the correct measure of central tendency to report?

A: median

b)	 Why is it the correct measure of central tendency to report?

A: It has an open-ended response range; that is, “five or more times” is an unknown quantity.

c)	 What is the value of this measure of central tendency?

A: 2

(Continued)

Measures of Central Tendency and SPSS
As we learn to generate measures of central tendency using SPSS, we will discuss a new study and use its data. 
Then in the Learning Check, we’ll return to Wendt’s (2013) data and test our understanding of using SPSS with 
the measures of central tendency.

We will use data from a study by Andrew Christopher and Mark Wojda (2008), who examined sources of 
sexist attitudes toward women. In their research, Christopher and Wojda studied two types of sexist attitudes 
toward women: hostile sexism and benevolent sexism. Hostile sexism is a type of sexism/prejudice in which 
people view women in a blatantly negative and mean way. For example, hiring a less qualified man over a more 
qualified woman or making openly disparaging comments about women would be two instances of hostile 
sexism. Benevolent sexism is a type of sexism/prejudice in which people view women with subjectively positive 
feelings (e.g., more sensitive to other people’s feelings) but that place women in roles restrictive relative to men. 
Let’s take an example of benevolent sexism. If a person thinks women are indeed more sensitive to other 
people’s feelings, then that person might believe that women won’t make good corporate leaders because they 
cannot make tough decisions for fear of upsetting other people.

In their research, Christopher and Wojda (2008) used an online survey to collect data from 349 U.S. citizens. 
The sample consisted of 182 women and 167 men, some as young as 18, some as old as 82. Included in a set 
of questionnaires were measures of hostile and benevolent sexism (Glick & Fiske, 1996). The measure of hostile 
sexism contained 11 items, such as “Most women fail to appreciate fully all that men do for them” and “When 
women lose to men in a fair competition, they typically complain about being discriminated against.” The 
measure of benevolent sexism contained 11 items, such as “Women should be protected and cherished by men” 
and “Women, when compared to men, tend to have a superior moral sensibility.” Participants used a 0 (strongly 
disagree) to 5 (strongly agree) response range to indicate the extent to which they agreed with each statement.


